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abstract 

The purpose of this report was to explore the status 
of faculty women and make recommendations to remedy any inequities 
found- The general picture which emerges is similar to that found at 
other universities. There are very few women on the faculty; women 
are concentrated in the lowest ranks; many departments have no women 
faculty members; there has been little change in departmental 
staffing patterns in the last 5 years; there are inhibitions toward 
employing husband and wife teams; women faculty members earn less 
than men in the same rank; and women are less visible in other 
aspects of the academic community, such as invited speakers, artists 
in residence, honorary degrees awarded, committee membership and 
University Senate membership. These aspects are contrasted to a role 
for women faculty based on realistic perceptions of her talents and 
fair treatment, supporting statistical data appear in separate 
appendices, (LR) 
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PURPOSE 



The ad hoc Committee on the Status of V/orren was established on 
8, 1970, by the' Faculty Affairs Committee of the University Council. 
Araoig Its charges were : 

(1) to collect Information on the i^presentation of v;cmen In 
the various disciplines, both for the current year and 
for previous years; 

(2) to solicit the vie^'/s of members of the University cornnunity 
cn possible discrimination in appointments and promotions 
because of sex; 

(3) to study the percentage of v/omen in acadenf c positlcsns by 
rank and discipline, and to ccrrpare it with that prevailing 
in cciiparable unl-varslties ; 

(4) to make recoimendatlons to ensure an equitable representation 
■of- women an the faculty of the University of Pennsylvania. 

The Cormiittee has confined Its Investigation almost wholly to the 
problem of the status of faculty women. Other groups of women in the 
ttiiversity cornnunity, particularly those enployed in ncn- faculty positions 
and the large number of women seeking professional degree^i 
strong interest in the elimination of discriminatiai because of sex. 

The Committee has been aivare of this concern, but its charges and its 
lack of tine, staff and financing have led it to focus its attention 
tpcn the woman teacher and scholar, holder of the Ph.D. degree and 
entitled to equal opportunity for erroloyment iri fair conpetltlm, eqiial 
conpensation with men for the same work and ec^ual honor and respect. 
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3ne National Piet lire 



Ihe Cornnittee has worked vdLth full awareness of the charts of 
discrlniiiiatlcn lodged with the Department of Health, Education and 
Welfare by the Women’s Equity Acticn League against, according to 
the Saturday Review for r-larch 20, 1971 j ”245 institutions, including 
the entire uniij-ersity systems of Yoik City, Neiv York State and 
California^” ”In ^neral,” the same source a.f firms, ’’the hl^er 
the professional rank and the greater the instituticnal prestige, the 
greater the lUcelihood of df scrlmLnaticn against women. At large 
prestigious universities, the percental of women faculty menhers 
averages less than 10 percent, while at small four-year and two-year 
collets, v/orren cenprise up to 40 percent of the faculty. Nationwide, 
including all kinds of institutions, women conprlse only 8 percent 
of the full professors , 15 percent of the associate professors and 
19 percent of the assistant professors.” 

A 1963 study by the thlted States Office of Education estimated 
that 11 percent of the full-time faculty in lar^ universities I'rere 
wcaien. Ihe corresponding estimate for the Ikiiversity of Pennsylvania 
in 1970, arrived at by laborious efforts to identiiV fully-affiliated 
Individuals, is 12 percent. Data produced in a recent study at the 
Uilversity of Chicago showed that v/omen constituted 6 percent of the 
regular teaching faculty in the professorial ranks, conpared to 7 percent 
at Etennsylvanla. However, Chicago has no School of Nursing and it 
is not clear whether or not that study distinguished between fully- and 
partially-affiliated faculty. In general, hov/ever, it seems certain 
that our situation confomis to a national pattern for large- Di'^''’’''te 
universities. 



Ihe Pennsylvania Profile 



g2!5eral picture v/hich emerges from the data detailed below is 
a familiar cne resembling other universities. In particular, 

(1) therr; are very few women on the faculty of the rniverslty o;.' 
Pennsylvsrr’ a; cnly 7 percent of the fully-affiliated faculty at the 
pixjfessorlal level are v crrsnc For tl^ College, the single lar^st 
school, * the figure Is only 5»7 percent. 




* Excluding the School of Jfedicine vjhich is larger because of its 
clinic^ faculty. 
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(2) woirsn are concentrated in the Iwest ranl<s and represent 

2.5 percent of the full professors^ 7-0 percent of the associate professo 
and 12.7 percent of the assistant professors. Again, the trend Is nore 
striking in the College: full professors include 164 rren and 0 v/orren; 

assocJ.ate professors, 6 '4 iren and 3 woirsns and assistant professors ,101 men 
and 17 women. 

(3) there are 14 academic departments vd.th zero women rreiibers 
vhich should h£r/e on the avera^ more than tv/o on the basis of the 
percentage of women Ph.D's available. 

Ihe distribution of wonen faculty by school should also be remarked. 
Women constitute a. distinct majority of the faculty at the professorial 
ranks in the Schools of Allied Kedical Professions and Mursing. They 
represent more than 20 percent of the faculty in the Graduate School of 
Education and In the School of Social Work. In all other schools women 
conprise less than 10 percent of the faculty, v;ith no vromen at all in 
the Annenberg School ,and in the four Schools of Engineering. Tb phrase 
it in another way, more than one- third of the female faculty are found 
in four schools: SATiP, Nursing, Education and Social Work, The faculty 

of these four schools ccsrprise cnly 6 percent of the total Uhiversity 
faculty at the professorial ranks. 

Tto ascertain the cirrrent number of fully-affiliated tien and women 
in the various academic ranks in each dspartnent of the Ihiversity, the 
Conmittee distributed two questionnaires. One vras sent to all department 
chairmen, the other to all schools ivlth teaching faculties. 

The results are presented in Appendices I, II and III. AppencJlx I 
lists the nunber of faculty in the piofessorial ranks by sex, rank and 
scK Appendix II gives the number of fully-affiliated faculty meirbers 
In ocner ranks. Departuental enumerations for the professorial ranks 
are given in. Appendix HI. The enumeration Involves all academic depart- 
ments within the IJhiversity except the clinical departments of the 
School of I'fedicine. Because of the special and numerous problen® of 
the affillatian and salary status of individuals in these departments, 
vre propose to cctisider them separately althou^ an Initial enumeration 
appears as an Addendum to Appendix HI. A special subcommittee has been 
appointed to study parijlal afflllaticxi in the School of Medicine and a 
separate report will be made later in the semester. 

Statistics in Appendix I indicate that of the 77 women enumerated, 

14 percent are full professors,^ while 60 percent are assistant pro- 
fessors. Correspardingly, 43 percent o.f the men are full professors and 
31 percent are^sistant professors. Furthermore, as seen in Appendix II, 
wcaien are relatively more conspicuous in the ranl<s below assistant 




* In additim to the 11 fuH professors tabulated in Appendix I, there 
are two in the clinical departments of rfedlcine: one in Pediatrics 

and one in Psychiatry (ivith a Joint appointment in Sociology). 
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professor than in those above: they caistitute 27 percent of the 

lecturers, H2 percent of the instructors and ill percent of those in 
other ranl-cs (irainly associates and research associates). 

Rirther Infomatioi cn the concentraticn of woiren faculty can be 
dravjn from Appendix III. Among 72 departirsents of the Uhiversity (count- 
ing as C3ie department ead'j SAT'S*, Arrenberg, Education, Law, Nursing, 

Social Work and the four Schoo3.s of Engineering), 43 have no wonen faculty 
at the professorial ranks, 15 have one woman at the professoidal rank 
and 14 have fe/o or more women faculty nsirheiTS at the professorial ranks. 

In addition to the concentration of women already noted in SAM’, Nursing^ 
Education and Social Work, a sigrlflcant concentration of won^n also 
spears in the Departnent of English at the assistant professor level. 



rafficulties in Gathering Data 



Inadequate record-keeping in var3.ous parts of the Ikiiversity limited 
the scope of this study. While our data may be the most accurate presently 
available, we are under no illusion that it is absolutely'- correct. IfRiere 
the same informaticn was obtained fron different sources, numerous dis- 
crepancies were noted. For exanple, the Information cn distribution of 
the faculty by rank, within a departnvent could usually be ccnpared with 
records from school and Unl-versity administrative offices, and attenpts 
were made to cor7.ect all errors ;vhich could be detected. Havever, data 
cn salaries and length of time at ranlc could not be confirmed and the 
accuracy of this information must remain in doubt. 

Numerous difficulties were also encountered in atteirptlng to 
calculate the number of Ri.D's ai>/ardad, by sex, in a year. The Graduate 
Grovps provided us with one set of figures and the Registrar vri.th another 
grossly different tally. Three conflicting flgjres v:ere given us on the 
nuntoer of graduate students. Because of inaccurate data and difficulty 
in crosschecking replies, no study of graduate students appears in -this 
report. 

Many schools keep no records on the nurrber of graduate student 
applicants they have in a year; some do not make at^y breakdo^^ml as to sex. 
Many departments, do not keep extensive faculty vrork records. Seme are 
unable to conplete salary data because of cospUcated budget arrangenents 
vhich change from year to year. Many departments do not keep conplete 
records cn the hunher of faculty considered for appointment and promotion 
and the results of such consideration. Extensive data on termination of 
appointments were apparently unobtainable. It is essential that the 
bhl-verslty give at-tention to maintaining accurate records. 
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We recommend that the administration, publish annually 
for each departrr.ent , by sex, the nurber of a) faculty 
at each rank, b) graduate students enrolled and c) Ph.D*s 
and Doctorates granted. 



Relating to the Scarcity of Qualified Woiren 



Among the e:?3lanatlons for the scarcity of women in the hl^er 
ranks of the faculties of leading universities, thi^e are especially 
coranon: 

(1) Ihere is a lack of qualified woiren candidates for positions 
requiring scholarly distinction; 

(2) V/omen are less productive in scholarship and research, as 
measuted by the nurrber of articles or books published as sole or senior 
author (a doubtful nBasureriEnt since quality is more inportant than 
quantity, but airnost the cnly are available); and 

(3) Women ih.D’s do not continue in their careers. 

Each of these n^rthical concepts has no basis in fact. 

“Ihe basic source of a faculty is the pool of individuals who have 
earned doctorates in the Halted States. Government statistics eire reliable 
<31 this matter. In the years betvjeen 1930 and 1968 women earned 11 percent 
of the doctoral degrees conferred. The scarcity of females in \;he senior 
ranks is not therefore, to relatively fewer female Ph.D’s in the 

generaticn nov’/ retiring. Ihrou^out most of this period there was a 
downward trend In the proporticai of female doctorates, with a re^'/’ersal 
of that trend occurring in more recent years. VJomen earned between 13 
and 15 percent of the doctorates conferred in the years 1930-1939 and 
between 12 and 19 percent of those ccnferred in the 1940 ’s, the peak 
coming during the v;ar years. Ihe preposition dropped to as low as 9 per- 
cent during the 1950 's and had Increased to 12 percent by the late 1960's. 

A brealedown , by discipline, of the nunber of Ph.D's awarded each 
year to men and x-somen is available from Information compiled by the 
U.S. Office of Education. A table of such data for the years 1957-58 
and 1967 - 68 , given in Appendix IV, casts considerable doubt cn the theory 
that there is a scarcity of women Hi.D’s. Using the Information fron 
Appendix IV as an estimate of the proportion of qualified v;omen in each 
discipline, a conparison has been made XAdth the prqpori:iai of faculty 
wcaien found in ctepartments at the University (i^pendlx V) . This 
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conparlson Is not jfBant to suggest that a quota system be iiTposedi 
hov;ever. It does deiroistrate that the gi’eat majority of depax^tments 
deviate do^'inward fVor?L the e:q>ected figure. Ihe possibility that chance 
alcaie would produce the observable differences is less than cne in 
caxe thousand. 

Eie earning of a Ph.D. degree does not in itself, ,>f coiorse. 

Indicate suitability or availability for appolntnent -f- :? the faculty of 
the Itiiversity of PennsylvarJLa, but one may question T^ether the factors 
bearing on suitability or availability differ siibstantially because of 
sex. It has been stated that child-bearing and child-rearing reduce 
the usefulness of ■women Ph.D*s. Published census data, however, indicate 
that labor force participation rates for women tend to increase as the 
le'vel of education rises and, further, that 'the nurcber of children bom 
per 1,000 wonen noticeably decreases ’^d.th hi^er levels of education, 
tensus data do not isolate wcxren vrf.th doctorates (the hipest educational 
le'vel being fi've or more years of college) but several recent surveys 
have focused cn enployment rates among waren doctorates.'^ Ihe evidence 
.hat we have seen has consisteiitly sho'm hl^ rates of enplo 3 mnent among 
wanen doctorates, in the vicinity of 90 percent if both fUll-tlme and 
part-time employed are counted. 



Biat women scholars are less productive than nen is so widely 
^lieved that ewn an activist sociologist such as Alice Rossi assumes 
It to oe true.*« Howe'er, a recent study of women who received their 
doctorates betvjeen 1958 and 1963 ,+ cited frequently because of its hi|^ 



* For exanple, Simon, Clark and Galxvay, 'Tnis Woman Ph.D.: A Recent 
' goclal Problems. 15 (Fall, I 967 ), 221-236. Also, Iblger, 

^tin and Bayer, Human resources In Higher Educati on. Russell Sase 
Foundation, Basic Books (New York, 1970)T 

the latter work. Chapter Nine reports cn the results of a I 965 
survey, ccnducted by thKJ Commission on Human Resources, of almost 2,000 
wo^n who earned the doctorate 3n the period 1957-58. The Comnissicn 
achieved a higi rate of response and conducted follcw-up surveys on 
InltiaX noruTBspandents ^ After* accounting for the latter group, the cor-* 
rected estimate of the proportion of women Ph.D’s in the labor force vias 

SO percent. Surther, 79 percent of the women had never intempted their 
careers. 

** A.S. Rossi as cited in Hearings before the Special Subcommittee on 
Educaticn, filscriinlnatlcgi Against Women , Part H (1970), p. 923 . 

+ Simon, Clark and Galvrey, op. cit. 
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rate of response, found no difference in productivity, ireasuvrer’ by the 
cri-terion of publication, betv/een nsn ar:id vranen. 

Ihe same study dealt with the proportion of worran who continue 
In their careers. It was found tiiat more than 96 percent of unmarried 
women Ph.D’s (50 percent of the total) and 8? percent of married women 
without children (15 percent of the tctal) worked full tine, v±dle 
3-5 percent woikied part time. Even among married women with cliildren 
(35 percent oi* the total), 59 percent worked full time and 25 percent 
worked part time. 

*Ihe Committee’s conclusions are that the Office of Educatiai 
statistics (Appendix IV) are trustworthy and that a pool of qualified 
women teachers and scholars exists. Hiat It has not been drawn i?>cn 
efficiently, especially by the larger universities, seems quite evident. 



Progress or Stagnation? 



The Committee has not seen any published census of the University 
faculty, classified by sex, for periods beyond two years past. Some 
Informaticn bearing on the question of change in personnel was obtained, 
however, from the questionnaire sent to department chalnren. They 
were asked viiether the ratio of male to female staff differs now from 
vSnat It was five and ten years ago. V/ith 6l departments providing 
. usable respcanses to the question, ^40 reported no change frcxn five years 
ago, m reported relatively more women and 7 indicated that there had 
been an Increase in men. Similar responses were given to the question 
^out the situation ten yeaars ago. 



Recruitment 



The University of Pennsylvania should take vigorous neasures 
to use the talents of the women it and its sister universities have 
provided with advanced and expensive education. The University can 
better itself Intellectually by Innovative steps in recruitment of its 
faculty. 

Evidence based on data from school personnel, conmlttee and 
Provost Staff Conference actions over the past five years Indicates 
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that discrimination against v;omen, when it exists, has occurred at 
the departmental level. 



Appointments 


^fen 


Women 


Men and V/omen 


% Women 


Total Number 


881 


55 


936 


5.9 


Approved by PCAP 


691 


ii6 


737 


6.2 


improved fay PSC 


702 


^5 


7^7 


6.0 



i^proximately 80 percent, of the rren ai'?d 82 percent of the 
wonen coisldered for appointment -were approved. 



No statistics can reveal the private prejudices of departnental 
search conmLttees or department chalmen. The number of women at faculty 
r^ks, hovrever, suggests either that women are not being recommended 
thro^ current procedures in numbers proportional to the Hi.D. pools 
^bat women candidates tend to be passed over in favor of men. 



Uie responsibility of the University of Pennsylvania with respect 
to appointment of vvcsnen faculty is twofold: (1) to insure that no 

^ciUninatican on the basis of sex occurs In any faculty appointment and 
i2; to make every effort to Increase the representation of women at all 
faculty ranks in order to avoid perpetuation of past inequities, 

® tbe professional aspirations of our waren students and Inprove 

education for the entire University comnunity. The 
Comnlttee therefore welcomes President l^feyerson’s Innovative procedures » 
to the ccnsideration of waren on an equal basis with nen for 

^polntrnents afc sill levels snd in all schools. 



Ihe Co mmittee malces the following recanrendaticns: 

(1) ^afc In t he case of each faculty aDPointuent, the 
best qualified candidate should be' chosen. Ih e 
same scholarly and profes sional standards should 
bQ ag^lled to n^ n and waren. Because of the inequitable 
^tlo of men to women cn t he faculty, not chans?ed 
sigilficantly In the last decade, we feel that if a 
man and a woman are equally qualified, the woman should 
at this juncture be chosen. This policy is to be 
reviewed in not more than five years to establish 
idiether or not an Inequitable ratio still persists. 




Report of the Assembly on liiiverslty Goals and Governance, 
Acadeny of Arts a* id Sciences, Januaiy, 1971. 
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(2) lhat- all vacancies, at the levsl of Assistant 
Professor and above, shouj[.d be publlclzecl by 
advert- l serrents In appropriate professld.Tial~ 
.loumola. This a d^/ertislng should be carried 
out by the procedures which are presently 
standard for British and Canadlari universities. 

(3) lhat the desired qualifications for any vacant 
factilty Position be specified at the time the 
vacancy is advertised. 

(^) lhat vrritten records of all applications and 

supplen^ntar'/ rraterlal received from an applicant, 
whether successful or unsuccessful a be kept for 
five years after vacancy is filled. 



(5) Ihab a Ihiversity-wide coninittee (of A-2 personnel) 
be appointed by the President from a panel sub-* 
mltted by the Steering Comnittee of the University 
Council. This committee should be respcnsible for 
ensuring coirpliance v/lth anti-discriiid.natlm 
procedures and should ha^/e tl::e pg’/er to initiate 
review of appointitenbs as well as have free access 
to departnental records pertaining; to appointinents . 

It should have among: its ireirbers a siisnificant 
proportlm of women. Ihis committee niav publish 
the result s of its findings and can make reconmendations 
to the President. 



Prccioticai 



Ihe under-representation of women in the hi^er faculty ranks 
led to exaitiLn.atlon of promoticsn, average times elapsed betvreen taking 
the professional degree and pronotlon (or appointment) to associate 
professor and full professor, and the machinery of personnel declsims 
car the school and University levels. So few woren were involved 
that meaningful conparisans were difficult. 
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Promotions 


rfen 


Vtomen 


Men and Women 


% Wonen 


Total riuirber 


1,115 


101 


1, 216 


8.3 


/Approved by PCAP 


655 


61 


716 


8.5 


^proved fay PSC 


659 


59 


718 


8.2 



^Approximately 59 percent of the rren and 58 percent oi* the 
wcmen ccnsidered for pranotion were approved. 



In this area, as In that of initial appointment, discrimination at 
the departmental decision level is su gge sted. 

Ihe Cofnnittee therefore xecatr nds; 

(1) That , in addition ? rb stated University 
poli,aies, each de Tfcr^nt make avaJ.lable in 
written form specif .c Information regarding 
its ' criteria for orc rrc ion. 

C2) That personnel Gommittees of each department 
and school have women represented during con- 
sideration of promotions and temiinatlons . If 
no vjomen are eligible within a school or its 
equivctlent, V7cmen from related disciplines 
should be invited to participate as non-voting 
menhers . 



C3) That the personnel committee of each school be 
Instructed to review not only the qualifications 
of persons proposed for promotion but also the 
records of those for v'/hom termination of eTrploynent 
Is proposed. Such records should be revlevred 
at least fourteen nxa:?.ths prior to terrmnatlcr).. 

(ft) lhat the thiversity-v/lde committee with povjer to 
initiate review of anpointirents serve also as a 
review coimiittee to ensure compliance with anti- 
discrlTTiinaticn procedures in promotions. 

(5) lhat because of the ineouitable ratio of men to 
women ch the faculty, w^e feel that if a man and 
a woman are equally qualified., the vroman should 
at this .luncture be promoted. Tnis policy is to 
be reviewed in not more than years to 

establish whether or not an inequitable ratio 
still persists. 
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ttie Issue cf Nepotism 



"V/ould there be any barrier to a hiJisband aiid wife v7orking In 
your department?” was one of the questions asked of department chairmen. 
An unqualified "No” was re’ umed by 38;' the response from 20 V7as "Yes"; 
and 5 replies were conditional. The explanations of those who felt 
that there would be a barrier Included (1) a ^ that the thiversity 

absolutely prohibits, or acti-'/ely discourages, uer appolntnients ; 

(2) an oplnicn that such appointments pose admi- IstrsTive difficulties, 
particularly X'd.th regard to salary decisions, departrent ' ting and 
personnel management; and (3) a reaction to a pcrr prior i_ story of 
such appointments . 

The current University policy, as set forth in ; e Handbook for 
Faculty and Administration (p. 36 ), does not prchi’oz but : '.ther 
"permits the enployment of more than cne menber o^' a when the 

nembers are appointed because of their recognizer! ca oilitles or 
qualifications." The policy statement, hov?ever, inc ^ates situations 
in vdilcli the University "in general discourages" su: : enplc . ment, as 
vdien the situation "mi^t inply that a secorid neirher of a . ’amlly is 
enployed early because of his or her relationship to the first." 

Nine department chaimen responded "Yes" also to the question of 
v^iether there would be any barrlar to a iusband and wife working within 
the University; 26 responded "No" while the remaining chairmen answered 
canditlonally, replied that they did not know or did not respond to 
the question. 

Vanlle the nunbers have not been xlilly confirmed, it would appear 
that there are some I .7 married coi^les enployed within departments 
of the University, apart freta the clinical, departments of the School 
of rfedlclne. Because of the confidential nature of ouj.' data, the 
specific ranks of each member of the husband and wife pairs have been 
identified in only el^t instances. In foxor of them, the male is fully- 
affiliated and In the professorI.al ranks while the female is partially- 
affiliated, usually in the ncn-professional ranks; with tv/o couples 
both menbei^ are fully-affiliated at tte professorial ranks; two cotples 
have both members partially-affiliated. 

The Comnittee sees no reason not to accord full affiliation to 
persons ’whose husbarxds or vrlves are fully-affiliated and full-tine 
menbers of the faciilty, provi-ded that the conpetence of such persons 
is est;^llshed under conpetitive conditions. 

It is essential that clearer statements of University policy on 
both nepotism and partial • affiliation be formulated and publicized 
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thrcAi^out the Oiiversity, Both should be fcaised i?>on the fact that 
marria^s of perscais working In the same field are not uncommon. There 
are also positive advantages to the ISiiverysity in ^rtilizing the talents 
of higily corpetent persons lil<ely to be, because of their corpanionship, 
mmually productive scholars. 

We recommend that all appointments be made solely on 
the basis of demonstrated competence in teaching ;aid 
scholarship, and that a husband and v/lfe be vjelconed, 
even within the same department. A r»ule that each 
abstain from the discussion of the salary or promotion 
of the other would be sufficient protectim against 
abuse. 



Equity in salaries for nen and women doing t:he same worlc is 
elemental justice. A subcommittee has attenpted to assess the sltuatim 
throu^ the information cn fully~affiliated faculty in the professorial 
ranks given by depar'tnent chairmen. 

We recognize that the negotiation of salarle^s between individuals 
and the thiversity involves many factors, anrang them tl-ie sipply and 
demand in particular fields and the individual's professional stature. 

Pin approach to the qi;estlon of equity in salaries must be ccxicemed 
with the conparability of these factors in sets of men and women. 

There v;as very real difficulty in making va31d statistical studies 
of men and women because of the absence of matched pairs. Ther^ are 
few women cn the faculty and many hold a unique status. In those cases 
where there are msn holding ccmparable positicns, most of the men have 
held the positim for a Icnger period of time , msiklng salary coiparison 
difficult. Because length of time at a given position xvas expressed as 
an average for a group, it was irrpossible to discern if there were 
any men vri.thln a given rank who could be conpared to women at that rank. 

Etepartment dnairmen were asked to place the median salary of men 
in a given rank at the base 100. The median salary for vrcmen in the 
given rank if there xvere more than one, or the actual salary of a single 
woman in that rank, was then to be e:pressed relative to the base 100.* 




• Salary Informatlcn was not obtained, in most cases, from departments 
with no women faculty members . 
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Over three professorial ranks, 31 ccrparlsons of male and 
female salaries, wltMn ranks and departments. \^eve possible. Included 
:In the cccpariscns are 56 of the women faculty msninsrs in professorial 
spanks , or nearly 75 percent. For the remaining v;orren fac'jity members 
there was either no male counteipart in that departmerit at her rank 
or conparatlve salary information was not obtained. Ihe findings are 
summarized in the table below. 



Relative i-fedlans for Perrale Salaries 
(within ranks and departments) 



Female Median Nimrber 



105 and over* 2 

100 - 104.9 io*» 

95 - 99.9 5 

90 - 94.9 4 

80 - 89.9 4 

70 - 70.9 _6_ 

31 



* Maximum is 112 

** 6 of these are exactly 100 



Ihus in six of the conpariscns the woman's salary (or median 
salary if there was more than one woman) exceeds the men’s median; in 
six others the iredian salaries are equivalent; In I9 conpariscns the 
woman’s salary is below the male nedian. For lAiiatever reason, these 
simple conparisons sug^st that women faculty neirbers tend to earn 
less than men in the same rank. 

However, in a majority of the above conparisons the mean number 
of years in cvirrent rank for irsn exceeds that for wonen, a factor 
which could accomt at least partially for the findings reported above, 

' In fact, where either sex had a positive, or favorable, salary differ- 
ential, they correspcndingly averaged more years in current rank than 
the opposite sex in 20 of the 31 conparisons. Of the remaining 11 
coipatiscns, \^ere the direction of the salary differential was inverse 
to the difference in years in rank, 7 were favorable to men and 4 
favorable to women. It thus would seem that years in rank (or sorrB 
similar treasure of experience) could accomt in part for the differentials 
observed. But we have no basis for comnent on other factors that mi^t 
be involved. 
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visibility 



'Ihat w(3Tsn have Inllequently gained special recognition for their 
acadeird-c achieverrsnts is not s’orprislng. Given the small nuirber of 
women cn carpus and their concentr\atlcn in the lower acadei,_c ranks, it 
is not likely that they will appear often in positions of special 
recognition. Thus no woman has been named to a distinguished professoi^ 
ship in this l&il\ersity . There are onl^^ two ^^^omen deans and these are 
In schools tradlticnalls'’ occupied by worrsn: the College of Liberal 

Arts for Vfotien and the School of Nursing. Of the 90 departments in the 
liniversity, only three, all in the School of Allied Ffedlcal Professlor:s , 
are chaired by women. There have been two graduate groups chaired by 
women in the past five years and tro women viho have directed research 
Institutes. 

Moreover, when cne looks at our invited speakers, artists in 
residence and recipients of honorary degrees — areas v;hich are not limited 
to women within our faculty--cne still finds that the University accords 
special recognition to a very few wonsn. 

In the elgit lecture series surveyed over the past five years, 
encccpasslng 2A0 separate events and 300 speakers, woT^n sppeared only 
four times. The Leon Lecture Series sponsored by the Gblle^ of Arts 
and Scd-ences is of particular interest. In the past many of its lecturers 
have been novelists, critics, poets — practitioners of occipatlons in 
Tiihich many women are outstanding, Hov;ever, as far as can be determined, 
only two women have been invited to speak in this series since I960 : 

Jean Garrigue, poetess and novelist, and Margaret V/ebster, actress and 
director. Thirty-four men have been invited to speaZ^. In addition, 
wonen gu?e not invited as frequently as men to participate in the Artist 
in Residence program and few women have been given honorary degrees; 
since I960, 127 honorary degrees have been aj*rarded, five of them to wonen. 

Within the realm of Ihiverslty governance wcnen are similarly 
ccsispicuous by their absence. In the Fall of 1970 there were no wonen 
cn the personnel corral ttees of Annenberg, the Colley, Eentlstry, 
Engineering, r-fedicine. Veterinary ^hdlclne and Whartcti.* Tine absence 
of representation on the College persorjnel committee is esoe daily 
significant because that body acts also for the Colley for V7omen and 
the Graduate School of Arts and Sciences. 

A stiK^? of 3^5 University corrmlttees for the years I 965 -I 970 (school 
and departmental committees were not Included) ccanducted by the Office of 



* Since this survey was undertaken, the School of r-fedicine and the 
School of Veterinary Medicine have added w'orren to their personnel committ'e 
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the Provost Indicated that of the 345 committees 3 only 117 of them 
Included women faculty meirhers (34.8^) and an additional 23 had women 
students. A total of 3j550 menhers served cn all the coimLttees with 
many of the same people serving on more than one. Ccmnd-ttee membership 
included 199 wonen faculty members (5.6>S of the total rranbershlp) 
althou^ actuaUy only 59 ivcsren served in the 199 positions ; 3a058 male 
faculty members (86^); and 280 students il.1%). 

No woman has been nominated to an office in the Uhlversity Senate, 
althou^ one wcxran two years ago sat an the Senate Advisory Committee 
and another is currently ciialiman of the Senate Committee on Academic 
Ereedcan and Responsibility. 



General Remarks and Fca»ther rfecoimendations 



Bie data viiich have been presented mates it clear that vromen are 
very poorly represented an the faculty and in faculty-related positions, 
particularly those with most prestige, 

*Bo help remedy this situation this Committee believes the following 
reccmnendatlons should be implemented immediately: 

(1) That those responsible for nominations to 
important Uil varsity committees, top-level 
administrative posts, invited lectureships, 
honorary degrees and artists in residence 
be strcngly urged to include more wcamen in 
their* * conslderatlai. 

(2) lhat each department chairman be . 
charg ed wit h a re -examination of -ciie status 

of women already in his deoartmEnt to deterrolne 
whether or not deserved pronptlon has been 
overlooked. 

Our long-range recommendations cxi recruitment were made on 
pages 8 and 9; on premotions, page 10; and cn nepotism, page 12. 

Ihe Camiittee recommends that a ccannittee be set vp to investigate 
grievances of women faculty members from the assistant Instructor rank 
to full professor. This committee should have the power to investigate 
grtev-ices concerning partial affiliation, nai-appointment , reappointment, 
promotion and salary. A feasible mechanism for organizing such a 
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grievance consnlttee inl^t be to order departirents on the basis of the 
percentage of wonen faculty they ha''/e. Those having 10 percent or 
more woiTEn would form a pool from whldi representatives to the grievance 
cornrnittee would be elected. The two departirents in the pool vd.th the 
Merest percentage of wornen faculty (1 and 2) and the two in the pool 
with the lowest percentage of woirsn (13 and 14) v;ould each elect; two 
representatives of whom at least one rrHost be a woman. Worten faculty 
menbers in departments other than those four would elect one woman to 
represent them. Each representative would serve two years except for 
the first year when the representatives in departments 13 and 14 
would be replaced by representatives from the next two departments in 
the pool having the hipest percentage of wcmen (3 and 4). After two 
years, representatives from departments 1 ^d 2 would be replaced by 
representatives from the next two departments in the pool having the 
lowest percental of women (11 and 12). No department vrith less than 
10 percent women would elect representatives. 

We recomnend the e^^sloraticn of new policies which would ameUora.ce 
the difficulties encountered by v;omen Ph.D’s vrho are married, particularly 
those with children. Since 50 percent of the women Ph.D's are mairried 
and 70 percent of those ha,ve at least care child, this grovj) is not 
negligible. Their chief problem is to combine a full-time position 
with the care of their children and home. The possibility of establishing 
a tenure ladder for part-time positions as well as granting maternity 
leaves shoirld be er 5 >loied. The existence of a child care center at the 
University would unquestionably make it easier for the thlve 3 pslty to 
recruit many qualified wonsn who have young children. The Committee 
believes that the admlnistratlcai should implement these recormendatlous 
as soon as possible. 
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Mdltional Recomrendation 
On Appoihtiient of Wonsn 



5he recoimrendatlons nade in this report should, if followed, 
successflilly eliminate sex discrimination. However, beca'jse of 
the present stag^ring differences in numbers between rren and wonen 
cn the faculty, ive believe it is necessary to give specific 
encouragenent to departments to hire women. This encoirrafpment 
would no longer be necessary when the representation of women cn 
the faculty became proportional to the available pool of woren 
candidates . 

We therefore recomrrgnd: 



That the Ihlverslty set aside, from that part of 
the budget used to replace faculty lost by attrition, 
a proportion speclfLcallv for the appointment of 
qualified vromen scholars. It will not be necessary, 
of course, for a departirgnt to use that share of the 
budget allocated for the appointment of vjcnsn. Ihe 
funds can then be made a vailable to other departments 
for this purpose. 



Helen Davies . 
Madeleine Joullie 
Phoebe Leboy 
Johanna Lieb 
Martha IVlieller 
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Appendix I 

Distribution of Fully-Affiliated Faculty, Professorial Ranks, 
By School, Rank, and Sex 

Assoc. Asst. 

School Prof. Prof. Prof. Total 



M 

Allied Medical Professions 0 

Annenbei’g 7 

Graduate Arts and Sciences 10 

College 164 

Dentistry 14 

Education 13 

Chemical Engineering 3 

Civil and Mechanical Eng. 11 

Electrical Engineering 17 

Metallurgy and Mtls. Science 7 

Fine Arts 10 

Law 21 

Medicine-Preclinical Depts. 37 

Nursing 0 

Social Work 5 

Veterinary Medicine 29 

Wharton 85 

Totals 434 



Percent Female, By Rank 



O 




F M F M F M F 



1 


0 


4 


■ 1 


3 


1 


8 


0 


2 


0 


3 


0 


12 


0 


0 


15 


1 


17 


1 


42 


2 


0 


64 


3 


101 


17 


329 


20 


0 


14 


1 


20 


3 


48 


4 


1 


8 


3 


4 


3 


25 


7 


0 


5 


0 


4 


0 


12 


0 


0 


8 


0 


3 


0 


22 


0 


0 


16 


0 


13 


0 


46 


0 


0 


4 


0 


2 


0 


13 


0 


2 


21 


0 


8 


1 


39 


3 


0 


6 


0 


2 


1 


29 


1 


2 


22 


2 


24 


3 


83 


7 


1 


0 


1 


1 


3 


1 


5 


2 


3 


2 


8 


3 


17 


7 


1 


25 


2 


28 


4 


82 


7 


1 


51 


. 1 


77 


4 


213 


6 


11 


2f54 


20 


316 


46 


1014 


77 



( 7.0) (12.7) 
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Percent 

Female 

( % ) 

(BB.9) 

( 0 . 0 ) 

( 4.5) 

( 5.7) 

( 7.7) 
(21.9) 

( 0 . 0 ) 

( 0 . 0 ) 

< 0 . 0 ) 

( 0 . 0 ) 

( 7.1) 

( 3.3) 
( 7.8) 
(83.3) 
(29.1) 
( 7.9) 
( 2.7) 

( 7.0) 



( 2.5) 



( 7.0) 
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Appendix II 

Distribution of Fully~Af filiated Faculty, Other Ranlcs, 
By School, Rank, and Sex 



School 


Lec- 

turer 


Instruc- 

tor 


other 


Total 


Percent 

Female 




M 


F 


M 


F 


M 


F 


M 


F 


( 


% ) 


Allied Medical Professions 


0 


0 


0 


5 


0 


1 




6 


(100.0) 


Annenberg 


0 


0 


0 


0 


0 


0 


0 


0 




- 


Graduate Arts and Sciences 


1 


0 


1 


0 


0 


O' 


2 


0 


( 


0.0) 


College 


2 


2 


19 


3 


5 


2 


26 


7 


( 


21.2) 


Df^ntistry 


2 


0 


6 


3 


9 


0 


17 


3 


( 


15.0) 


Education 


4 


3 


0 


0 


0 


1 


4 


4 


( 


50.0) 


Chemical Engineering 


0 


0 


0 


0 


0 


0 


0 


0 




- 


Civil and Mechanical Eng. 


0 


0 


1 


0 


0 


0 


1 


0 


( 


0.0) 


Electrical Engineering 


1 


t 

0 


0 


0 


2 


0 


3 


0 


C 


0.0) 


Metallurgy and Mtls. Science 


0 


0 


0 


0 


0 


0 


0 


0 




- 


Fine Arts 


1 ■ 


0 


0 


0 


0 


0 


1 


0 


( 


0.0) 


Law 


0 


0 


0 


0 


0 


0 


0 


0 




- 


Hediclne-Preclinlcal Depts • 


0 


0 


5 


1 


14 


6 


19 


7 


( 


26.9) 


Nursing 


0 


2 


1 


27 


1. 


12 


2 


41 


( 


95.3) 


Social Work 


4 


3 


0 


0 


0 


0 


4 


3 


( 


42.9) 


Veterinary Medicine 


0 


0 


13 


0 


2 


4 


15 


4 


( 


21.1) 


Whai'ton 


23 


4 


7 


0 


7 


2 


37 


6 


( 


13.9) 


Totals 


38 


14 


53 


39 


40 


28 


131 


81 


( 


38.2) 


Percent Female, By Ranks 


(26. 


9) 


(42. 


4) 


(41.2) 


(38 


.2) 







[■ 

[: 

o ‘ 

t ERLC 
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App^^dix III 

Distribution of Fully -'^ffiliQted Faculty, Professoi’ial Ranks, 
By Dep^tment , R^nk , and Sex 



Depar'tment 



pro- Assoc. Asst. Total 

fesscr Prof. Prof. 





M 


P 


M 


F 


M 


F 


■M 


F 


Allied Medical Professions 


0 


1 


0 


4 


1 


3 


1 


a- 


Annenberg 


7 


0 


2 


0 


3 


0 


12 


0 


Graduate Arts and Sciences: 


















American Civilization 


2 


0 


2 


0 


4 


0 


8 


0 


Classical Archaeology 


1 


0 


2 


0 


1 


0 


4 


0 


Folklore and Folklife 


0 


0 


2 


0 


1 


0 


3 


0 


History and Phil, of Science 


0 


0 


1 


0 


3 


0 


4 


0 


Oriental Studies 


7 


0 


6 


1 


5 


0 


18 


1 


South Asia Reg. Studies 


0 


0 


2 


0 


3 


1 


5 


1 


College: 


















Anthropology 


11 


0 


4 


0 


5 


0 


20 


0 


Astronomy 


4 


0 


0 


0 


1 


0 


5 


0 


’ Biology 


15 


0 


5 


0 


3 


1 


23 


1 


’ Chemistry 


15 


0 


5 


1 


5 


0 


25 


1 


Classical Studies 


5 


0 


1 


0 


2 


0 


8 


0 


English 


20 


0 


6 


0 


l5 




41 


10 


Geology 


1 


0 


1 


0 


2 


0 


4 


0 


German 


6 


0 


1 


0 


3 


0 


9 


0 


' History 


7 


0 ' 


9 


0 


7 


0 


23 


o^' 


History of Art 


3 


0 


2 


0 


4 


0 


9 


0 



O 

ERIC 



23 
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Department 



Linguistics 
' Mathematics 
Music 
Philosophy 
Physics 
Psychology 
Religious Thought 
Romance Languages 
Slavic Languages 
Dentistry: 

■ Biochemistry 
Fixed Prosthodontics 
Histology 
Microbiology 
Occlusion 

Operative Dentistry 

Oral Hygiene 

Oral Medicine and Diag. 

Orthodontics 

Periodontics 

Prosthetic Dent. 

Other departments 



Pro- 

fessor 

M F 

6 0 

19 0 

2 0 

4 0 

19 0 

11 0 

3 0 

11 0 

3 0 

1 0 

0 0 

1 0 

2 0 

0 0 

1 0 

0 0 

3 0 

0 0 

2 0 

1 0 

3 0 



Assoc. 

Prof. 

M F 

0 0 

3 0 

7 0 

0 1 

10 0 

7 0 

3 0 

0 0 

0 2 . 

0 1 

0 0 

1 0 

1 0 

0 0 

2 0 

0 0 

2 0 

1 0 

3 0 

1 0 

3 0 



Asst. 

Prof. 

M F 

2 0 

5 0 

1 0 

8 0 

17 0 

9 1 

2 0 

8 3 

2 2 

1 0 

2 0 

2 0 

2 1 

0 0 

1 1 

0 1 

1 0 

1 0 

2 0 

1 0 

7 0 



Total 
M F 

8 0 

27 0 

10 0 

12 1 

46 0 

27 1 

8 0 

19 3 

5 3 

2 1 

2 0 

4 0 

5 1 

0 0 

4 1 

0 1 

6 0 

2 0 

7 0 

3 0 

13 0 
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Department Pro- 

fessor 

M F 



Education 13 1 

Chemical Engineering 30 

Civil and Mechanical Eng. 11 0 

Electrical Engineering 17 0 

Metallurgy and Ktls. Science 7 0 

0 

Fine Arts; 

Architecture 2 1 

City and Reg . Planning 5 1 

Fine Arts 20 

Iiandscape Architecture 1 0 

Law 21 0 

Hedi cine-Pre clini cal 

Anatomy 9 0 

Biochemistry ...2 0 

Biophysics and Phys. Bio. 4 1 

Medical Genetics 3 0 

Microbiology 4 0 

Pharmacology 6 0 

Physiology 9 1 

Nursing 0 1 

Social Work 62 



Assoc. Asst. Total 

Prof. Prof. 



M F M 

8 3 4 

5 0 4 

8 .0 3 

16 0 13 

4 0 2 

4 0 1 

6 0 1 

5 0 2- 

6 0 4 

6 0 2 

3 0 1 

4 0 6 

2 1 8 

2 0 1 . 

4 0 1 

3 11 

4 0 6 

0 1 1 

3 2 8 



F M F 

3 25 7 

0 12 0 

0 22 0 

0 46 0 

0 13 0 

17 2 

0 12 1 

0 9 0 

0 11 0 

1 29 1 

0 13 0 

0 ... 12 _ 0 

0 14 2 

0 6 .0 

19 1 

0 . 10 1 

2 19 3 

3 15 

3 17 7 
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Department 



Pro- 

fessor 



Assoc. 

Prof, 



Asst. 

Prof. 



Total 





M 


F 


M 


F 


M 


F 


H 


F 


Veterinary Medicine; 


Animal Biology 


10 


1 


5 


2 


5 


1 


20 


4 


Clinical Studies 


13 


0 


14 


0 


15 


2 


42 


2 


Pathobiology 


6 


0 


6 


0 


8 


1 


20 


1 


Wharton : 

0 


Accounting 


5 


0 


0 


0 




0 


11 


0 


Business Law 


2 


0 


3 


0 


.1 


0 


6 


0 


Economics 


16 


0 


9 


0 


14 


0 


3£ 


0. 


Finance 


9 


1 


S 


0 


£■ 


1 


22 


2 


Industry 


9 


0 


9 


0 




0 


30 


0 


Insurance 


3 


0 


0 


0 




0 


6 


0 


Marketing and Inti. Bus. 


6 


0 


6 


0 


5 


0 


17 


0 


PoliticaJL Science 


12 


0 


4 


1 


12 


3 


. 20 


4 


Regional Science 


3 


0 


3 


0 


4 


0 


10 


0 


Sociology ' 


10 


0 


5 


0 


8 


0 


23 


0 


Statistics and Oper. Res. 


10 


0 


4 


0 


.5 


0 


19 


0 


TOTALS 


434 


11 


264 


20 


316 


46 


1014 


77 



O 

ERIC 



?6 



Addendiim 



Department 



Pro- Assoc, 

fessor Prof. 



Asst. 

Pi'of , . Total 



Medicine-Clinical: 


M 


F 


M 


F 


M 


F 


M 


F 


Anesthesia 


2 


0 


5 


1 


9 


1 


16 


2 


Community Medicine 


3 


0 


1 


0 


3 


2 


7 


2 


Dern:atology 


5 


0 


0 


0 


3 


0 


8 


0 


Medicine 


27 


0 


32 


0 


35 


2 


94 


2 


Neurolc :y 


2 


0 


8 


0 


5 


1 


15 


1 


Obstetrics and Gynecology 


5 


0 


7 


1 


6 


1 


18 


2 


Ophthalmology 


2 


0 


2 


0 


0 


0. 


4 


0 


Orthopaedic Surgery 


2 


0 


2 


0 


2 


0 


6 


0 


Otolaryngology 


0 


0 


0 


0 


0 


0 


0 


0 


, Pathology 


13 


0 


5 


1 


10 


2 


28 


3 


Pediatrics 


11 


1 


13 


3 


11 


1 


35 


5 


Physical Med. and Rehab. 


1 


0 - 


2 


0 


2 


1 


S 


1 


Psychiatry 


11 


1 


6 


0 


3 


1 


25 


2 


Radiology 


8 


0 


3 


0 


9 


0 


20 


0 


Research Medicine 


1 


0 


0 


0 


3 


0 


4 


q 


Surgery 


22 


0 


7 


0 


13 


1 


42 


1 


Therapeutic Research 


2 


0 


0 


2 


0 


1 


2 


3 


Sub- totals 


117 


2 


93 


8 


119 


14 


329 


24 


Percent female 


( 


1.7) 


i 


7.9) 


(10. 


5) 


( 


6.8) 
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Appendix IV 



Number of Doctorates Earned by Vromen and Percent of Total Earned, 
In Fields of Study, Selected Years 

1357-58 1967-68 



Field of Study 


No. of 
Fema3,e 
Ph.D.'s 


Percent 
of Total 
Ph.D.'s 


No. of 
Female 
Ph.D. 's 


Percent 
of Total 
Ph.D. 's 


American Civilization 


3 


19% 


6 


16% 


Anatomy, histology 


11 


31 


21 


22 


Anthropology 


9 


18 


33 


24 


Architecture 




0 


1^ 


12 


Astronomy 


4 


18 


9 


10 


Biochemistry 


17 


11 


99 


22 


Biology, general 


27 


21 


72 


23 


Biophysics 


1 


7 


5 


6 


Business 


5 


5 


14 


3 


Chemistry 


49 


5 


139 


8 


Economics 


5 


2 


35 


6 


Education 


341 


21 


830 


20 


Engineering 


6^ 


1 


11^ 


a 


English 


53 


16 


260 


27 


Genetics 


4 


8 


10 


10 


Geology 


3 


2 


6 


2 


Germanic Languages 


11 


26 


30 


24 


History 


32 


11 


90 


13 


Latin or Classical Greek 


5 


23 • 


26 


29 


Linguistics 


8 


27 


20 


21 
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1957-58 1967-53 



Field of Study 


No. of 
Female 
Ph.D.'s 


Percent 
of Total 
Ph.D. 's 


No. of 
Female 
Ph.D. 


P 5rcent 
cf Total 
Ph.D. 's 


Mathematics 


14 


7 


50 


6 


Microbiology 


23 


14 


52 


17 


Music 


6 


8 


27 


15 


Pharma ::ology 


2 


5 


21 


11 


Philosophy 


5 


5 


27 


10 


Physics 


9 


2 


26 


2 


Physiology 


10 


14 


31 


17 


Political Science 6 Inti. Rel. 


9 


5 


56 


11 


Psychology 


84 


15 


286 


23 


Regional S Area Studies 


0 


0 


9 


13 


Religion 


14 


5 


19 


5 


Romance Languages 


3S 


36 


113 


35 


Slavic Languages 


1 


33 


10 


33 


Social- Work 


6 


50 


17_ 


22 


Sociology 


28 


19 


68 


19 


Statistics 


1 


3 


2 


2 



* Less than .5 percent 
^ Data for 1961 
^ Data for 1967 
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Appendix V 


Female 






Department 


Total Professional Rank 


Expected* 


Found 




Americar. ;:ivili 2 atior: 


8 


1.4 


0 




Anthropology 


20 


4.2 


0 




Astronomy 


5 


0.3 


0 




■ Biology 


24 


5.3 


1 




^phemistr": 


26 


1.6 


1 




Classical Studies 


8 


2.1 


0 




Economics 


39 


1.6 


0 




Education 


32 


6.6 


7 




English 


51 


11.0 


10 


1 

1; 


Geology 


4 


0.1 


0 




German 


9 


2.3 


0 


i 

i: 


'History 


23 


2.8 


0 


t 

( 


Linguistics 


8 


2.0 


0 


1- 

i- 


Mathematics 


27 


1.8 


0 


K. 

1 


Music 


10 


1.2 


0 


r 

f: 

j-;- 


Philosophy 


13 


1.0 


1 


r- 

*■ 

i!-.- 

r 

[•; 


Physics 


43 


0.9 


0 


P; 

V 


Psychology 


28 


5.3 


1 




Religious Thought 


8 


0.4 


0 




Romance Languages 


22 


7.8 


3 




Slavic Languages 


8 


2.6 


3 



Calculated by using percentage of Ph.D.'s awarded (average c5 1957-1953 
and 1967-1968 of Appendix IV) multiplied by total in each department. 
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Female 



Departmer: 


Total Professional Rank 


Expected 


Found 


Architecture 


9 


0.5 


2 


Anatoiny 


13 


3.4 


0 


Biochemistry (Meciic . 


12 


2.0 


0 


Microbiology (Med-..- 


10 


1.6 


1 


Biophysics and Ph^r^ 


I:io. 16 


1.0 


2 


Pharmacology 


11 


0.8 


1 


’ Physiology 


22 


3.4 


3 


o 

Social Work 


24 


8.7 


7 


Political Science 


32 


2.6 


4 


Regional Science 


10 


0.7 


0 


Sociology 


23 


4.4 


0 


Statistics and 0, R. 


19 


0.5 


0 
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What IS the average teaching load per week for a male faculty member in your department? 
For a female faculty member in your department? 
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Questionnaire B 

Total Number of Faculty in Your School (19'^0-7.l) 





Fullv Affiliated : 


Partially Affiliated 


Full Professor 
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Male S 

1 

- J 






1 

Female ■ 

1 


► 

i 

1 


Associate Professor 


Hale 


i 

t 

1 

1 

s 




Female 


! 

i 


Assistant Professor 


Male 


1 

I 

j 




Female 


» 

i 

\ 


Other 


Male 


i 

J 

i 

i 

t 



‘ - - j 

i 

Female ! 



School 




35 



Questionnaire C 



Please state below the nu.nriber of faculty brought to the attention of your Per- 
sonnel Committee on Appointments and Premotion, the number of faculty approved 
by that body and the number approved by the Provost’s Staff Conference. You 
will note that these figures are to be broken down as to appointment or promo- 
tion. Please consider only t-hose faculty at the rank of assistant professor or 
above. List the number of faculty considered during the year . Do not cone n 
yourself v?ith the effective appointment date . 

PCAP refers to the Personnel Committee on Appointir.ents and Promotions; PSC 
refers to the Provost’s Staff Conference. 




School 




36 



